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To the Honorable Presiding Judge Magit and the Grand Jury:
 
Please see the attached cover letter and accompanying invited comments from the Mono
County Sheriff and the Director of Mono County Behavioral Health on the 2024-2025 Grand
Jury Report entitled “Mammoth Lakes Police Department Detainment and Arrest
Processes,” received by the county on May 9.
 
Thanks and best,
Emily
 

Emily Fox
Assistant County Counsel
 

Direct: 760-924-1712
Mobile: 410-627-8893
Email: efox@mono.ca.gov
 
1290 Tavern Road
PO Box 2415
Mammoth Lakes, CA 93546
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July 8, 2025 


 
Mono County Grand Jury 
Honorable Judge Mark Magit 
Presiding Judge of the Superior Court 
100 Thompsons Way 
P.O. Box 1037 
Mammoth Lakes, California 93546 
 
RE:  Sheriff’s and Director’s Comments on the Mono County 2024-2025 Grand Jury 
Report Entitled “Mammoth Lakes Police Department Detainment and Arrest Processes” 
 
 
To the Honorable Judge Magit and Grand Jury Members: 
 


Please consider this letter and attachments as the Mono County Sheriff’s and Mono 
County Behavioral Health Department Director’s Invited Comments on the 2024-2025 Grand 
Jury Investigation Report entitled “Mammoth Lakes Police Department Detainment and Arrest 
Processes.” While the Mono County Behavioral Health Department (“MCBH”) Director’s 
comments are not required under Penal Code Sections 933 or 933.05, MCBH welcomes the 
opportunity to engage with the Grand Jury on these important issues and core functions of the 
department. The Sheriff provides comments as required under Penal Code Section 933(c). 
 


MCBH would like to use the opportunity in this cover letter to first address some 
foundational background information for the Director’s comments. MCBH hopes that this 
information about  MCBH’s role and how it currently responds to calls for 5150 evaluations will 
be useful to the Grand Jury in reviewing these comments. 
 


It is important to note that MCBH staff are not trained or equipped to provide on scene 
crisis intervention or de-escalation alongside law enforcement when an individual is committing 
or has committed a crime or is armed and constitutes a threat to public safety. It is first and 
foremost the role of law enforcement to use their training in crisis intervention and de-escalation 
in a public safety or criminal situation, and not that of unarmed MCBH staff.  


 
MCBH’s role is to evaluate an individual for 5150 hold criteria, whether at the Mammoth 


Hospital Emergency Department or at the Mono County Jail, and to connect that person to the 
appropriate services and conduct follow up. MCBH’s mobile crisis services are designed to 
provide relief to Medi-Cal beneficiaries experiencing a behavioral health crisis, including through 







MCBH’s deescalation and stabilization techniques; reduce the immediate risk of danger and 
subsequent harm to the individual; and avoid unnecessary emergency department care, 
psychiatric inpatient hospitalizations, and law enforcement involvement in non-criminal 
situations. 
  
 MCBH is called by the Emergency Department staff to perform a 5150 evaluation when 
MLPD or another law enforcement agency presents an individual to the Hospital and writes the 
5150 referral. MCBH is also called by the Hospital staff to perform 5150 evaluations for 
individuals who present themselves to the Hospital, or who are brought to the hospital by family 
or friends. MCBH may also be called to the Mono County Jail to perform a 5150 assessment.  
 


I would like to note that because the MCBH Director acts at the direction and pleasure of 
the Board of Supervisors, the MCBH Director’s comments may be, in their substance, largely 
identical to the Board of Supervisor’s responses that will be due on August 7, 2025.  
 


The Sheriff and the MCBH Director thank the Grand Jury for its attention to these issues 
that connect both public safety and mental health care services in our community. 
 


Thanks and Best, 
 
 
 


Emily Fox 
Assistant County Counsel 


 
Cc:  
 
Nancy Licari, Staff Secretary to the Grand Jury 
 
 
Enclosures:  
 
Attachment A Sheriff’s Comments on Grand Jury Report 
Attachment B MCBH Director’s Comments on Grand Jury Report 
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Mono County Sheriff’s Office Invited Comments on Investigation Report: 
Mammoth Lakes Police Department Detainment and Arrest Processes:  


Findings: 


F3: The limited communication and coordination between Mono County Behavioral Health and 
MLPD may result in the improper handling of arrestees leading to increased risks to the officers 
and public. 


Response to F3:  


The Sheriff’s Office disagrees with the finding. The intent of the finding is unclear, but 
the gist appears to be that Mono County Behavioral Health (“Behavioral Health”) should 
be notifying MLPD of the health status of persons under their care. While this could be 
useful information for law enforcement to know, they are not entitled to this information. 
To notify MLPD of health status information would be an illegal release of Protected 
Health Information (“PHI”) prohibited by the Health Insurance Portability and 
Accountability Act (“HIPAA”), exposing both the County of Mono and Behavioral 
Health employees to civil and criminal liability. 


If the intent of this finding is that Behavioral Health should inform MLPD of the mental 
health conditions of persons residing or working in the community that MLPD may 
interact with, that would also be violation of HIPAA. 


If the intent of this finding is that arrestees with a 5150 Hold are being released from 
medical care without notification, that is incorrect. Someone who has been arrested for a 
crime, even if they meet the criteria for a 5150 Hold, would be booked into the Mono 
County Jail. The arrestee’s mental health condition would be assessed by Behavioral 
Health in the confines of the Jail prior to release.  


If the intent of the finding is to address that persons placed solely on a 5150 Hold are 
released without notification to law enforcement, those are considered temporary 
detentions, not criminal arrests. Because the process of a 5150 Hold is considered a 
health condition, any information, including discharge and/or transfer, is PHI that cannot 
be released under HIPAA. 


Implementation of F3: 


None. 


Implementation Timeline for F3:  


Not applicable. 
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F4: Due to the requirements of HIPAA Compliance, there is no mechanism for the Department 
of Behavioral Health to “close the loop” with MLPD after a potential 5150 hold incident is 
vacated. The police are not notified of the cause which hinders their ability to understand the 
outcomes and be better able to serve the public. 


Response to F4:  


The Sheriff’s Office agrees with the finding, but there is no remedy. Behavioral Health 
and Mammoth Hospital are bound by the HIPAA and cannot release PHI. This includes 
discharge and transfer information. Behavioral Health and Mammoth Hospital legally 
cannot “close the loop.” While it could be helpful to know the outcomes of 5150 Holds, 
law enforcement is not entitled to this information. 


Implementation of F4: 


None. 


Implementation Timeline for F4: 


Not applicable. 


 


Recommendations: 


R2: The grand jury recommends that the board of supervisors encourage the reinvigoration of 
the Crisis Care Committee by October 1, 2025 made up of the MLPD Chief of Police, the 
Director of the Mono County Department of Behavioral Health, a representative of Mammoth 
Hospital and the Sheriff’s Department to focus on cross-training and communication.  


Response to R2:  


The Sheriff’s Office agrees in part and disagrees in part with the recommendation. 
Training and communication can always be improved upon. The Sheriff’s Office 
recommends that “cross-training” be an effort to educate each entity on the roles that the 
other entities play. A clear understanding of what each entity can and cannot do should 
help facilitate effective communication and cooperation. 


There may have been a “Crisis Care Committee” led by Mammoth Hospital, but the 
Sheriff’s Office has no records of when that was in existence. In late 2019 there were 
discussions regarding a Memorandum of Understanding between Mammoth Hospital, 
Behavioral Health, and local law enforcement establishing protocols for 5150 Holds, but 
that did not address training or communication. 


The Behavioral Health Advisory Board (“BHAB”), required by California Welfare and 
Institutions Code Section 5604, holds bi-monthly publicly noticed meetings. The BHAB 
advises and evaluates the various functions and policies of the Behavioral Health 
Department that are under the direction of the Behavioral Health Director and jurisdiction 
of the Mono County Board of Supervisors. The Board of Supervisors could direct the 
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BHAB to incorporate this recommendation into their activities. The former Mammoth 
Lakes Police Chief was a member of the BHAB, but the current Chief is not. Mammoth 
Hospital staff have also been invited to attend.  


Implementation of R2: 


The Board of Supervisors could invite Mammoth Lakes Police Department and 
Mammoth Hospital to join the BHAB. The Board of Supervisors directs the BHAB to 
discuss roles and communication between Behavioral Health, Mammoth Hospital, and 
local law enforcement. 


Implementation Timeline for R2: 


The next BHAB meeting is scheduled for August 11, 2025. 
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Mono County Behavioral Health Invited Comments on Investigation Report: 
Mammoth Lakes Police Department Detainment and Arrest Processes:  


Findings: 


F3: The limited communication and coordination between Mono County Behavioral Health and 
MLPD may result in the improper handling of arrestees leading to increased risks to the officers 
and public. 


Response to F3: Mono County Behavioral Health (“MCBH”) agrees and disagrees with 
this finding. MCBH acknowledges that the privacy concerns and inability to share 
protected medical information pursuant to the Health Insurance Portability and 
Accountability Act (“HIPAA”) may reduce MLPD’s understanding of the resolution of a 
call, MCBH disagrees that a lack of communication results in the mishandling of 
arrestees. MCBH staff are not trained or able to serve as first responders or act in the 
same capacity as armed law enforcement when there has been a crime or there are 
weapons present. When someone with a mental health condition commits a crime or is 
presenting a public safety threat, that is first and foremost a law enforcement issue. 
MCBH staff cannot intervene in such a situation to deescalate or otherwise resolve a 
criminal situation in the way that armed and trained law enforcement can. 


When someone who is committing or has committed a crime is arrested appears to be in 
mental distress, MLPD notifies MCBH to perform an evaluation of that individual. A 
5150 evaluation may be completed at the jail in a safe and secure location, or is more 
often performed at the hospital if the arrestee has been transported there for medical care. 
MCBH staff are not on-scene first responders with the same role or responsibilities of 
armed law enforcement when it comes to addressing a crime or public safety threat.  


Currently, there is a Memorandum of Understanding in place for Mobile Crisis Response 
and communication (attached hereto as Exhibit 1), and there are established procedures 
for how the different agencies that may make contact with an individual experiencing 
mental distress will transport or refer individuals for 5150 assessment.  


If an emergency call is received for an individual who is not committing or who has not 
committed a crime and is not experiencing a medical emergency, MCBH can be 
connected to the individual by dispatch for a warm hand off to service. Law enforcement 
or emergency medical service respond to the individual’s location and  MCBH can 
provide participating law enforcement agencies with mobile tablets for remote MCBH 
assessment. Law enforcement or emergency medical services will remain on site during 
the assessment unless another urgent situation or emergency presents. The assessment 
will determine if placement in the hospital is warranted. If not warranted, MCBH will 
coordinate follow-up care with the individual. If transportation to the hospital emergency 
department is warranted, MBCH works with the agency on scene to coordinate 
transportation to the hospital. No follow up communication with MLP regarding the 
results of any assessment is allowed under HIPAA. 
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If law enforcement or emergency medical services encounters an individual experiencing 
a medical emergency or a substance use disorder-related need and that individual is 
transferred to the hospital, Mammoth Hospital will contact MCBH to conduct a 5150 
assessment.  


Implementation of F3: MCBH would be happy to review or revise the procedures for 
communication around 5150 referrals and holds with MLPD and other interested 
agencies if directed.  


Implementation Timeline for F3: As directed. 


 


F4: Due to the requirements of HIPAA Compliance, there is no mechanism for the Department 
of Behavioral Health to “close the loop” with MLPD after a potential 5150 hold incident is 
vacated. The police are not notified of the cause which hinders their ability to understand the 
outcomes and be better able to serve the public. 


Response to F4: MCBH agrees with this finding. MCBH agrees that HIPAA prevents 
“closing the loop” with MLPD to inform them if any particular case they referred or 
transported for a 5150 assessment ultimately resulted in a 5150 hold. 


Implementation of F4: MCBH can provide aggregate annual data to MLPD on the 
“results” of 5150 referrals, i.e., how many of the referrals made by MLPD resulted in a 
5150 hold, to help MLPD better understand their overall match from their own evaluation 
of when an individual may need a 5150 hold and how often that hold is actually 
warranted. MCBH cannot provide case-by-case data, which though would be more 
helpful, would violate HIPAA.  


MCBH is also available to coordinate with MLPD on a monthly basis or at another 
desired frequency to discuss coordination issues and review concerns.  


Implementation Timeline for F4: In January of 2026, MCBH will compile and arrange 
for aggregate data for 2025 to be sent to MLPD. 


 


Recommendations: 


R2: The grand jury recommends that the board of supervisors encourage the reinvigoration of 
the Crisis Care Committee by October 1, 2025 made up of the MLPD Chief of Police, the 
Director of the Mono County Department of Behavioral Health, a representative of Mammoth 
Hospital and the Sheriff’s Department to focus on cross-training and communication.  


Response to R2: MCBH agrees and disagrees with this recommendation. MCBH agrees 
that a forum for the discussion of protocols, communication, and other inter-agency 
issues that may arise would be helpful. MCBH disagrees that it is able to compel the 
participation of all agencies in a committee.  
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Implementation of R2: MCBH will participate in any committee jointly requested by 
the relevant agencies, such as MLPD and Mammoth Hospital. 


Implementation Timeline for R2: As requested or directed. 


 


R3: The grand jury recommends that the Mono County Board of Supervisors encourage the 
Department of Health to provide MLPD officers training on de-escalation and assessment, 
similar to what they would provide their own employees, starting by January, 2026. 


Response to R3: If MLPD, as an independent agency from the County, requests that 
MCBH provide de-escalation and assessment training, MCBH may work with MLPD to 
deliver a training that would meet the department’s needs. Ultimately, the Commission of 
Peace Officer Standards and Training (“POST”) offers free trainings on crisis 
intervention, mental health, and de-escalation that are free to officers and catered to law 
enforcement. As non-law enforcement personnel, MCBH can provide insights and a 
training perspective that may be useful to MLPD, if they so determine that it would be 
valuable to the officers.  


Implementation of R3: MCBH can provide requested training that covers MCBH’s role 
and its techniques for crisis intervention and assessment, distinct from those taught by 
POST. 


Implementation Timeline for R3: As requested or directed. 
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Mono County Grand Jury 
Honorable Judge Mark Magit 
Presiding Judge of the Superior Court 
100 Thompsons Way 
P.O. Box 1037 
Mammoth Lakes, California 93546 
 
RE:  Sheriff’s and Director’s Comments on the Mono County 2024-2025 Grand Jury 
Report Entitled “Mammoth Lakes Police Department Detainment and Arrest Processes” 
 
 
To the Honorable Judge Magit and Grand Jury Members: 
 

Please consider this letter and attachments as the Mono County Sheriff’s and Mono 
County Behavioral Health Department Director’s Invited Comments on the 2024-2025 Grand 
Jury Investigation Report entitled “Mammoth Lakes Police Department Detainment and Arrest 
Processes.” While the Mono County Behavioral Health Department (“MCBH”) Director’s 
comments are not required under Penal Code Sections 933 or 933.05, MCBH welcomes the 
opportunity to engage with the Grand Jury on these important issues and core functions of the 
department. The Sheriff provides comments as required under Penal Code Section 933(c). 
 

MCBH would like to use the opportunity in this cover letter to first address some 
foundational background information for the Director’s comments. MCBH hopes that this 
information about  MCBH’s role and how it currently responds to calls for 5150 evaluations will 
be useful to the Grand Jury in reviewing these comments. 
 

It is important to note that MCBH staff are not trained or equipped to provide on scene 
crisis intervention or de-escalation alongside law enforcement when an individual is committing 
or has committed a crime or is armed and constitutes a threat to public safety. It is first and 
foremost the role of law enforcement to use their training in crisis intervention and de-escalation 
in a public safety or criminal situation, and not that of unarmed MCBH staff.  

 
MCBH’s role is to evaluate an individual for 5150 hold criteria, whether at the Mammoth 

Hospital Emergency Department or at the Mono County Jail, and to connect that person to the 
appropriate services and conduct follow up. MCBH’s mobile crisis services are designed to 
provide relief to Medi-Cal beneficiaries experiencing a behavioral health crisis, including through 



MCBH’s deescalation and stabilization techniques; reduce the immediate risk of danger and 
subsequent harm to the individual; and avoid unnecessary emergency department care, 
psychiatric inpatient hospitalizations, and law enforcement involvement in non-criminal 
situations. 
  
 MCBH is called by the Emergency Department staff to perform a 5150 evaluation when 
MLPD or another law enforcement agency presents an individual to the Hospital and writes the 
5150 referral. MCBH is also called by the Hospital staff to perform 5150 evaluations for 
individuals who present themselves to the Hospital, or who are brought to the hospital by family 
or friends. MCBH may also be called to the Mono County Jail to perform a 5150 assessment.  
 

I would like to note that because the MCBH Director acts at the direction and pleasure of 
the Board of Supervisors, the MCBH Director’s comments may be, in their substance, largely 
identical to the Board of Supervisor’s responses that will be due on August 7, 2025.  
 

The Sheriff and the MCBH Director thank the Grand Jury for its attention to these issues 
that connect both public safety and mental health care services in our community. 
 

Thanks and Best, 
 
 
 

Emily Fox 
Assistant County Counsel 

 
Cc:  
 
Nancy Licari, Staff Secretary to the Grand Jury 
 
 
Enclosures:  
 
Attachment A Sheriff’s Comments on Grand Jury Report 
Attachment B MCBH Director’s Comments on Grand Jury Report 
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Mono County Sheriff’s Office Invited Comments on Investigation Report: 
Mammoth Lakes Police Department Detainment and Arrest Processes:  

Findings: 

F3: The limited communication and coordination between Mono County Behavioral Health and 
MLPD may result in the improper handling of arrestees leading to increased risks to the officers 
and public. 

Response to F3:  

The Sheriff’s Office disagrees with the finding. The intent of the finding is unclear, but 
the gist appears to be that Mono County Behavioral Health (“Behavioral Health”) should 
be notifying MLPD of the health status of persons under their care. While this could be 
useful information for law enforcement to know, they are not entitled to this information. 
To notify MLPD of health status information would be an illegal release of Protected 
Health Information (“PHI”) prohibited by the Health Insurance Portability and 
Accountability Act (“HIPAA”), exposing both the County of Mono and Behavioral 
Health employees to civil and criminal liability. 

If the intent of this finding is that Behavioral Health should inform MLPD of the mental 
health conditions of persons residing or working in the community that MLPD may 
interact with, that would also be violation of HIPAA. 

If the intent of this finding is that arrestees with a 5150 Hold are being released from 
medical care without notification, that is incorrect. Someone who has been arrested for a 
crime, even if they meet the criteria for a 5150 Hold, would be booked into the Mono 
County Jail. The arrestee’s mental health condition would be assessed by Behavioral 
Health in the confines of the Jail prior to release.  

If the intent of the finding is to address that persons placed solely on a 5150 Hold are 
released without notification to law enforcement, those are considered temporary 
detentions, not criminal arrests. Because the process of a 5150 Hold is considered a 
health condition, any information, including discharge and/or transfer, is PHI that cannot 
be released under HIPAA. 

Implementation of F3: 

None. 

Implementation Timeline for F3:  

Not applicable. 
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F4: Due to the requirements of HIPAA Compliance, there is no mechanism for the Department 
of Behavioral Health to “close the loop” with MLPD after a potential 5150 hold incident is 
vacated. The police are not notified of the cause which hinders their ability to understand the 
outcomes and be better able to serve the public. 

Response to F4:  

The Sheriff’s Office agrees with the finding, but there is no remedy. Behavioral Health 
and Mammoth Hospital are bound by the HIPAA and cannot release PHI. This includes 
discharge and transfer information. Behavioral Health and Mammoth Hospital legally 
cannot “close the loop.” While it could be helpful to know the outcomes of 5150 Holds, 
law enforcement is not entitled to this information. 

Implementation of F4: 

None. 

Implementation Timeline for F4: 

Not applicable. 

 

Recommendations: 

R2: The grand jury recommends that the board of supervisors encourage the reinvigoration of 
the Crisis Care Committee by October 1, 2025 made up of the MLPD Chief of Police, the 
Director of the Mono County Department of Behavioral Health, a representative of Mammoth 
Hospital and the Sheriff’s Department to focus on cross-training and communication.  

Response to R2:  

The Sheriff’s Office agrees in part and disagrees in part with the recommendation. 
Training and communication can always be improved upon. The Sheriff’s Office 
recommends that “cross-training” be an effort to educate each entity on the roles that the 
other entities play. A clear understanding of what each entity can and cannot do should 
help facilitate effective communication and cooperation. 

There may have been a “Crisis Care Committee” led by Mammoth Hospital, but the 
Sheriff’s Office has no records of when that was in existence. In late 2019 there were 
discussions regarding a Memorandum of Understanding between Mammoth Hospital, 
Behavioral Health, and local law enforcement establishing protocols for 5150 Holds, but 
that did not address training or communication. 

The Behavioral Health Advisory Board (“BHAB”), required by California Welfare and 
Institutions Code Section 5604, holds bi-monthly publicly noticed meetings. The BHAB 
advises and evaluates the various functions and policies of the Behavioral Health 
Department that are under the direction of the Behavioral Health Director and jurisdiction 
of the Mono County Board of Supervisors. The Board of Supervisors could direct the 
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BHAB to incorporate this recommendation into their activities. The former Mammoth 
Lakes Police Chief was a member of the BHAB, but the current Chief is not. Mammoth 
Hospital staff have also been invited to attend.  

Implementation of R2: 

The Board of Supervisors could invite Mammoth Lakes Police Department and 
Mammoth Hospital to join the BHAB. The Board of Supervisors directs the BHAB to 
discuss roles and communication between Behavioral Health, Mammoth Hospital, and 
local law enforcement. 

Implementation Timeline for R2: 

The next BHAB meeting is scheduled for August 11, 2025. 
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Mono County Behavioral Health Invited Comments on Investigation Report: 
Mammoth Lakes Police Department Detainment and Arrest Processes:  

Findings: 

F3: The limited communication and coordination between Mono County Behavioral Health and 
MLPD may result in the improper handling of arrestees leading to increased risks to the officers 
and public. 

Response to F3: Mono County Behavioral Health (“MCBH”) agrees and disagrees with 
this finding. MCBH acknowledges that the privacy concerns and inability to share 
protected medical information pursuant to the Health Insurance Portability and 
Accountability Act (“HIPAA”) may reduce MLPD’s understanding of the resolution of a 
call, MCBH disagrees that a lack of communication results in the mishandling of 
arrestees. MCBH staff are not trained or able to serve as first responders or act in the 
same capacity as armed law enforcement when there has been a crime or there are 
weapons present. When someone with a mental health condition commits a crime or is 
presenting a public safety threat, that is first and foremost a law enforcement issue. 
MCBH staff cannot intervene in such a situation to deescalate or otherwise resolve a 
criminal situation in the way that armed and trained law enforcement can. 

When someone who is committing or has committed a crime is arrested appears to be in 
mental distress, MLPD notifies MCBH to perform an evaluation of that individual. A 
5150 evaluation may be completed at the jail in a safe and secure location, or is more 
often performed at the hospital if the arrestee has been transported there for medical care. 
MCBH staff are not on-scene first responders with the same role or responsibilities of 
armed law enforcement when it comes to addressing a crime or public safety threat.  

Currently, there is a Memorandum of Understanding in place for Mobile Crisis Response 
and communication (attached hereto as Exhibit 1), and there are established procedures 
for how the different agencies that may make contact with an individual experiencing 
mental distress will transport or refer individuals for 5150 assessment.  

If an emergency call is received for an individual who is not committing or who has not 
committed a crime and is not experiencing a medical emergency, MCBH can be 
connected to the individual by dispatch for a warm hand off to service. Law enforcement 
or emergency medical service respond to the individual’s location and  MCBH can 
provide participating law enforcement agencies with mobile tablets for remote MCBH 
assessment. Law enforcement or emergency medical services will remain on site during 
the assessment unless another urgent situation or emergency presents. The assessment 
will determine if placement in the hospital is warranted. If not warranted, MCBH will 
coordinate follow-up care with the individual. If transportation to the hospital emergency 
department is warranted, MBCH works with the agency on scene to coordinate 
transportation to the hospital. No follow up communication with MLP regarding the 
results of any assessment is allowed under HIPAA. 
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If law enforcement or emergency medical services encounters an individual experiencing 
a medical emergency or a substance use disorder-related need and that individual is 
transferred to the hospital, Mammoth Hospital will contact MCBH to conduct a 5150 
assessment.  

Implementation of F3: MCBH would be happy to review or revise the procedures for 
communication around 5150 referrals and holds with MLPD and other interested 
agencies if directed.  

Implementation Timeline for F3: As directed. 

 

F4: Due to the requirements of HIPAA Compliance, there is no mechanism for the Department 
of Behavioral Health to “close the loop” with MLPD after a potential 5150 hold incident is 
vacated. The police are not notified of the cause which hinders their ability to understand the 
outcomes and be better able to serve the public. 

Response to F4: MCBH agrees with this finding. MCBH agrees that HIPAA prevents 
“closing the loop” with MLPD to inform them if any particular case they referred or 
transported for a 5150 assessment ultimately resulted in a 5150 hold. 

Implementation of F4: MCBH can provide aggregate annual data to MLPD on the 
“results” of 5150 referrals, i.e., how many of the referrals made by MLPD resulted in a 
5150 hold, to help MLPD better understand their overall match from their own evaluation 
of when an individual may need a 5150 hold and how often that hold is actually 
warranted. MCBH cannot provide case-by-case data, which though would be more 
helpful, would violate HIPAA.  

MCBH is also available to coordinate with MLPD on a monthly basis or at another 
desired frequency to discuss coordination issues and review concerns.  

Implementation Timeline for F4: In January of 2026, MCBH will compile and arrange 
for aggregate data for 2025 to be sent to MLPD. 

 

Recommendations: 

R2: The grand jury recommends that the board of supervisors encourage the reinvigoration of 
the Crisis Care Committee by October 1, 2025 made up of the MLPD Chief of Police, the 
Director of the Mono County Department of Behavioral Health, a representative of Mammoth 
Hospital and the Sheriff’s Department to focus on cross-training and communication.  

Response to R2: MCBH agrees and disagrees with this recommendation. MCBH agrees 
that a forum for the discussion of protocols, communication, and other inter-agency 
issues that may arise would be helpful. MCBH disagrees that it is able to compel the 
participation of all agencies in a committee.  
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Implementation of R2: MCBH will participate in any committee jointly requested by 
the relevant agencies, such as MLPD and Mammoth Hospital. 

Implementation Timeline for R2: As requested or directed. 

 

R3: The grand jury recommends that the Mono County Board of Supervisors encourage the 
Department of Health to provide MLPD officers training on de-escalation and assessment, 
similar to what they would provide their own employees, starting by January, 2026. 

Response to R3: If MLPD, as an independent agency from the County, requests that 
MCBH provide de-escalation and assessment training, MCBH may work with MLPD to 
deliver a training that would meet the department’s needs. Ultimately, the Commission of 
Peace Officer Standards and Training (“POST”) offers free trainings on crisis 
intervention, mental health, and de-escalation that are free to officers and catered to law 
enforcement. As non-law enforcement personnel, MCBH can provide insights and a 
training perspective that may be useful to MLPD, if they so determine that it would be 
valuable to the officers.  

Implementation of R3: MCBH can provide requested training that covers MCBH’s role 
and its techniques for crisis intervention and assessment, distinct from those taught by 
POST. 

Implementation Timeline for R3: As requested or directed. 
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